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01 Introduction
Welcome to the MPs’ Pension Scheme (the Scheme). This guide is about the Career Average 
Revalued Earnings (CARE) Section. You may also have benefits from the Final Salary 
section of the Scheme and/or the Ministerial Scheme.

The Scheme is one part of the Parliamentary 
Contributory Pension Fund (PCPF). It is managed by 
the Trustees in line with the Scheme Rules and any 
relevant pensions legislation.

There are ten Trustees. Eight are member-nominated 
Trustees, one is appointed by the Independent 
Parliamentary Standards Authority (IPSA) and another 
by the Minister for the Civil Service.

The Trustees hold regular meetings throughout 
the year to administer the Scheme in line with the 
Scheme Rules that are set by IPSA. The Trustees are 
assisted by staff in the House of Commons, to act as 
Secretariat and Buck as the administrators. Please 
contact either the Secretariat or Buck if you have any 
questions about your pension.

This booklet is designed to explain more about the 
benefits of your membership and, although every effort 
has been made to ensure the information contained 
within it is correct, it is intended as a guide and cannot 
reflect the full detail of the Scheme Rules. The Scheme 
Rules will always override the contents of this guide in 
the event of a discrepancy between the two.

There may be occasions where you need to take 
independent financial advice in respect of your 
retirement planning and this guide also includes 
details of where you can go for this. 

You will find further information and useful 
documents online at: www.myPCPFpension.co.uk.

With best wishes, 
Your Trustees
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When you retire

•	 A pension for life

•	 The option to take a tax-free cash sum at 
retirement in exchange for a reduced pension

•	 A pension for your dependant(s), including 
children, when you die

•	 Annual increases to your pension

If you leave before retirement

•	 You can keep the benefits which you have already 
accrued in the Scheme until you retire. This is 
known as a deferred pension

•	 Alternatively you can transfer the value of your 
benefits to another UK registered pension scheme 
or a qualifying recognised overseas pension 
scheme

•	 You may be able to take a refund of your own 
contributions if you had less than two years in the 
Scheme, which will include interest, less statutory 
deductions

•	 A discretionary dependant(s), including children, 
pension and/or other death benefits may be paid 
when you die

If you also have benefits in the Scheme’s Final Salary Section and/or the Ministerial 
Scheme, these will be treated separately. You should refer to the relevant member 
guide(s) for further information.

02 An overview of your benefits

Your membership of the MPs’ Pension Scheme provides valuable benefits, the most 
important of which is a pension for life.

You will build up CARE credits of 1/51st, or 1.96% of your pensionable earnings in each year you are a 
contributing member. Together, these credits will form your pension.

Some of the benefits of your Scheme membership are:

During your service as a MP

•	 A discretionary lump sum if you die while 
contributing to the Scheme

•	 Pension benefits for your dependant(s), including 
children, if you die while contributing to the Scheme

•	 Options to retire earlier or later than the Scheme’s 
Normal Retirement Age

•	 Tax relief on your contributions

•	 A balance of costs of your pension benefits met by 
the Exchequer

•	 The ability to proactively increase your  
pension benefits

•	 The option to transfer previous pension benefits 
into the Scheme

•	 Provisions for early retirement due to ill-health
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Tax limits on annual contributions/accrual

Your normal contributions to the Scheme will receive 
tax relief. However,HMRC limits the amount of tax-
free pension saving you can make each tax year 
across all of your pension arrangements (excluding 
the State Pension). This is called the Annual 
Allowance. The current Annual Allowance rate can be 
found at www.gov.uk/hmrc. If you exceed the limit, 
you are responsible for reporting the information to 
HMRC under the tax self-assessment process. Whilst 
in many schemes this is simply the amount you 
have paid in pension contributions, in this Scheme 
(excluding any AVCs) it is the amount you have 
increased the value of your pension in any tax year.

 

This is determined by comparing the value of your 
pension at the start of the year to the value of your 
pension at the end of the year. It is your responsibility 
to monitor how much Annual Allowance you have used. 
However, information about how much of the Annual 
Allowance you have used within the MPs’ Pension 
Scheme will be included on annual benefit statements 
that are issued to all contributing members each year 
by the Scheme administrator Buck.

Once you reach age 75 you do not receive tax relief on 
your contributions.

More information on the taxation of pension contributions 
and benefits can be found at www.gov.uk/hmrc  
or the pension tax allowance leaflet available at  
www.mypcpfpension.co.uk.

03 Joining the Scheme
You will automatically join the CARE Section of the 
Scheme from the day after your election as an MP 
unless you have previously opted out of the Scheme 
or you are subject to transitional protection in the 
Final Salary Section*. If you are appointed as an Office 
Holder then you will automatically join the CARE 
Section of the Scheme as an Office Holder (subject to 
similar conditions).

You can opt out of the Scheme as either an MP or 
Office Holder, or both, at any time by giving notice 
in writing. If you opt out, you can only re-join as an 
MP after the next General Election (or by-election) at 
which you are returned to the House and you can only 
re-join as an Office Holder after the next time you are 
appointed as an Office Holder. You must give notice in 
writing to re-join the Scheme within three months of 
that election or appointment.

Once you are in the Scheme, you will make 
contributions and you will build up benefits. You will 
find more information below about how these work 
and the associated tax limits.

Contributions – how they work

Both you and the Exchequer contribute to your 
pension scheme. At present, your contribution rate is 
11.09% of your pensionable salary and the Exchequer 
meets the balance of the cost of providing your 
retirement benefits. The contribution rate you will pay 
will be assessed every three years and may change 
if the cost of providing benefits from the Scheme 
changes.

Your final benefits at retirement are calculated as 
described in section five of this guide. The basic 
contributions paid into the Scheme by you and the 
Exchequer do not determine the level of your benefits 
payable on retirement.

*You may be eligible for transitional protection if you were 
an MP and/or an Office Holder on 1 April 2013 and were aged 
at least 51 years and 6 months on that date.
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Effective Pension Age (EPA)

Your Normal Retirement Age is linked to the State 
Pension Age, and could therefore be higher than 
age 65. If so, you can effectively reduce your Normal 
Retirement Age by up to three years, by paying 
additional contributions to the Scheme to buy a 
revised EPA, provided this does not reduce your 
Normal Retirement Age below 65. 

The reduction applies to your normal CARE pension 
built up in the Scheme during the period in which 
you are making additional EPA contributions. It is 
important to note that you can only apply to do this 
once a year, either in April or within a month of joining 
the Scheme.

To calculate these additional contributions, factors 
such as your gender, age and how close you are 
to your Normal Retirement Age will be taken into 
account. The contribution rate will be fixed up to the 
date of the next General Election.

Additional contributions to buy EPA will cease:

•	 If you give notice to cancel the payments, in which 
case the payments will cease at the next 31 March

•	 When you reach your EPA

•	 If you cease to be an active member in the CARE 
Section (e.g. if you opt out)

There is a maximum limit on the total Added Pension 
and value of EPA that can be built up in the CARE 
Section of the Scheme. The maximum limit is £6,500 
for the CARE year ending 31 March, 2016. This is a 
total amount over the lifetime as an MP and Office 
Holder. The limit may increase in future years 
depending upon inflation. For the purposes of this 
limit, the value of EPA is based on factors provided by 
the Government Actuary’s Department.

 
Early Retirement Reduction Waiver

If you decide to retire before your Normal Retirement 
Age (or a purchased EPA), your pension would 
normally be reduced because it is being paid early. 
You have the option at retirement to apply to make a 
one-off payment so that your retirement benefits are 
not reduced. Buck will calculate the cost of this, if 
requested, and the payment must be received before 
your pension will be paid.

04 Making the most of your benefits  
and understanding your options

You may wish to consider increasing your retirement benefits. If so, there are a number 
of options.

Added Pension 

You can buy Added Pension to increase your overall 
future benefits. This means you would buy an additional 
amount of pension. It is important to note that you can 
only apply to buy this extra pension once a year, either in 
April or within one month of joining the Scheme.

You can pay for this by making either monthly 
contributions or a lump-sum payment.

There are two options available:

•	 An extra pension for you; or

•	 An extra pension for you and your dependant(s), 
including children

If you choose to buy Added Pension by making 
monthly contributions, you must confirm the type of 
Added Pension you wish to purchase and the period 
over which you wish to make such contributions. The 
contribution rate will be fixed up to the date of the 
next General Election.

Monthly contributions to buy Added Pension  
will cease:

•	 If you give notice to cancel the payments, in which 
case the payments will cease at the next 31 March

•	 The Trustees determine that you have reached the 
maximum level of Added Pension and Effective 
Pension Age (see below)

•	 If you cease to be an active member in the CARE 
Section (e.g. if you opt out)

•	 On the expiry of the period which you specified 
when you began making monthly contributions

If you choose to make a lump sum payment, you 
will need to confirm the type of Added Pension you 
wish to purchase and the amount of lump sum you 
wish to pay. If the lump sum is not paid within a 
month of receiving your quotation, the amount of 
Added Pension bought will be recalculated by the 
Government Actuary’s Department.

There is a maximum limit on the total Added Pension 
and value of EPA that can be built up in the CARE 
Section of the Scheme.

The maximum limit is £6,500 for the CARE year 
ending 31 March, 2016. This is a total amount over 
the lifetime as an MP and Office Holder. The limit may 
increase in future years depending upon inflation.

If you wish to buy Added Pension, a form can be 
requested from the Scheme administrator Buck or 
downloaded from www.myPCPFpension.co.uk

If you wish to make additional 
contributions to buy Added Pension  
or EPA, a form can be requested  
from Buck or downloaded from  
www.myPCPFpension.co.uk.
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04 Making the most of your benefits  
and understanding your options cont'd

Additional Voluntary Contributions (AVCs) 

If you are under age 75, you can pay AVCs. These are 
taken from your earnings before income tax is deducted* 
and used to build up an extra fund which will provide 
additional benefits on your retirement. This facility is 
currently provided through an external pension provider.

AVCs allow you to choose how much you want to 
contribute, select the funds you want to invest in from 
the wide range available, change your contributions 
or fund choices at any time, and stop or re-start 
contributions, provided you still contribute to the 
CARE Section of the Scheme.

AVCs are defined contribution benefits which can be 
used in a number of ways when you retire. Further 
information can be found at www.gov.uk/pensionwise.

It is recommended that you seek independent 
financial advice about your tax position if you are 
currently paying AVCs or are thinking of doing so.  
For a list of independent financial advisers, visit  
www.unbiased.co.uk.

Should you die before retirement, your contributions 
may be used to provide an additional lump sum or a 
pension for your dependant(s).

If you opt out of the CARE Section of the Scheme any 
contributions you are paying into your AVC fund will 
also cease.

If you would like more information about AVCs please 
contact Buck. 

Personal pension arrangements

You are also free to contribute to a personal pension 
arrangement whilst you are a member of the Scheme. 
Such arrangements are available from companies 
including banks, building societies and insurance 
companies and can be used in conjunction with, or as 
an alternative to, AVCs.

You should carefully consider the benefits of any 
personal pension and/or AVCs before you make any 
decisions. If you are in any doubt, you should seek 
independent financial advice. For a list of independent 
financial advisers, visit www.unbiased.co.uk.

Transfers into the Scheme

If you have pension benefits from previous providers 
or employers you may be able to transfer these into 
the Scheme, if your previous scheme was classed as 
a UK registered pension scheme. The Trustees have 
discretion as to whether to accept transfers in. If the 
Trustees allow the transfer, it will buy additional CARE 
credits (see section five), which will be calculated 
at the date the transfer is received by the Scheme, 
in accordance with guidance from the Government 
Actuary’s Department.

If you are interested in transferring benefits into the 
Scheme, please contact Buck on 0330 123 0634 or 
visit the website at www.myPCPFpension.co.uk for 
more information.

* Tax relief is normally available for AVCs of up to 100% of your salary, less the value of 
any other pension contributions you make in the relevant year. All AVCs count towards 
the Annual Allowance described on page seven.

10 11



If you are contributing to the Scheme as an MP and as 
an Office Holder, you will build up two sets of benefits 
in the CARE Section.

You cannot retire (i.e. commence payment of your 
pension benefits) until you have ceased to be an MP 
(and an Office Holder) and you also cannot retire if 
you are a candidate for election as an MP.

There are a number of options available to you 
at retirement and it is important to have an 
understanding of these.

Tax-free lump sum

When you retire, you can choose to exchange part of 
your pension for a tax-free cash sum. As this is based 
on a commutation factor of 12:1, for each £1 annual 
pension you commute you will receive £12 lump sum. 
For example, if you commuted £100 annual pension 
you would receive a lump sum of £1,200.

Early retirement and reduction waiver

As long as you have ceased to be an MP (and an Office 
Holder) and are not a candidate for election as an 
MP, you may be able to retire any time from age 55, 
but if you do so your pension will be reduced. The 
level of reduction would be based on actuarial factors 
determined by the Trustees after taking advice from 
the Government Actuary’s Department.

If you wish to retire earlier than your Normal Retirement 
Age or a purchased Effective Pension Age, but not have 
your pension reduced, you can buy an Early Retirement 
Reduction Waiver, as explained on page 10.

Late retirement

If you retire after your Normal Retirement Age (or a 
purchased Effective Pension Age) your pension will 
be increased to reflect late payment using factors 
determined by the Trustees after taking advice from 
the Government Actuary’s Department. However, 
even after you have reached your Normal Retirement 
Age you cannot retire unless you have ceased to be an 
MP (and an Office Holder) and are not a candidate for 
election as an MP.

Tax limits on total benefits

You should note that your pension benefits are subject 
to the Lifetime Allowance, which is an HMRC limit. It is 
the lifetime limit on the total amount you can save in 
all your pension arrangements, including any you might 
have outside the Scheme (excluding State Pensions) 
without paying an additional tax charge.

Before your benefits can be put into payment, you 
will need to complete a declaration on the value of 
your Lifetime Allowance. You may need to provide 
Buck with details of any other pensions to which you 
are entitled so that your Scheme benefits can be 
checked against the Lifetime Allowance. It is your 
responsibility to provide the correct information 
to Buck. If you exceed the Lifetime Allowance, the 
excess will ordinarily be subject to a tax charge.

There are various tax protections relating to the 
Lifetime Allowance for which you may have applied 
(or may wish to apply). These include Enhanced 
Protection, Primary Protection, Fixed Protection and 
Individual Protection. If you believe that any of these 
apply to you, it is extremely important that you notify 
Buck as soon as possible because the protections 
may be lost if you do not opt out of the Scheme 
within three months of joining. If you are unsure as 
to whether you wish to apply for tax protections, you 
should seek independent financial advice.

More information on the taxation of pension 
contributions and benefits, including the current level 
of the Lifetime Allowance, can be found at 
www.gov.uk/hmrc or the pension tax allowance 
leaflet available at www.mypcpfpension.co.uk.

05 Your benefits at retirement
For each year that you are a contributing member of the CARE Section, you will build up 
a CARE credit of 1/51st, or 1.96%, of your pensionable earnings for that year. While you 
remain an active member of the Scheme, your CARE credits will be revalued on each 1 
April in line with the Consumer Prices Index. Your pension entitlement at your Normal 
Retirement Age is the total of all of your revalued CARE credits.
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Annual CARE credits with an assumed inflation increase of 1% to end 
of each scheme year. These will be revalued each year while you are 
an active member of the Scheme. (Please refer to the calculation in 

the Frequently Asked Questions section)
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Year 1:
2015/16 £1205.33 £1,217.38 £1,217.38

Year 2:
2016/17 £1314.90 £1,328.05 £1,229.55 £2,557.60

Year 3:
2017/18 £1314.90 £1,328.05 £1,341.33 £1,241.85 £3,911.23

Year 4:
2018/19 £1314.90 £1,328.05 £1,341.33 £1,354.74 £1,254.27 £5,278.39

Year 5:
2019/20 £1314.90 £1,328.05 £1,341.33 £1,354.74 £1,368.29 £1,266.81 £6,659.22

Final year:
*7/5/2020 £109.58 £109.67 £1,329.16 £1,342.45 £1,355.87 £1,369.43 £1,267.87 £6,774.45

 
*The final scheme year from 1/4/2020 - 7/5/2020 uses a pro-rated inflation increase.
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06 Ill-health benefits
If you cease to be an MP or an Office Holder before your Normal Retirement Age due to ill-
health, you may be eligible for an ill-health pension. There are two levels of pension, total 
incapacity and partial incapacity, for which you may qualify.

Partial incapacity is where the Trustees consider that 
you are permanently prevented from adequately 
performing the duties of an MP. A partial incapacity 
pension is based on your pension built up to date, 
without an enhancement.

Total incapacity is where, in addition, the Trustees 
consider that you are permanently prevented from 
performing any gainful work. A total incapacity 
pension is based on your pension built up to date, 
plus an enhancement in line with the Scheme Rules. 
No enhancement would be made to any benefits built 
up in the CARE Section as an Office Holder.

Any ill-health pension awarded (whether on grounds 
of total or partial incapacity) will not be reduced due 
to it being paid before Normal Retirement Age.

An application for an ill-health pension is subject 
to a number of conditions:

•	 You must be under Normal Retirement Age (there is 
no minimum age for applying for ill-health benefits)

•	 You must have ceased to be an MP and/or an 
Office Holder (as applicable) and ceased to be 
an active member of the CARE Section as a direct 
result of your partial or total incapacity

•	 You must certify to the Trustees that you do 
not intend to seek reelection to the House or to 
accept any future Office Holder posts

•	 For total incapacity applications only, you must 
also certify to the Trustees that you do not intend 
to accept membership to the House of Lords

•	 You may be required to undergo a medical 
examination by a medical practitioner of the 
Trustees’ choice. The Trustees may require you to 
meet the cost of this examination

Once an ill-health pension has been awarded, the 
Trustees may require periodic reviews by a medical 
practitioner to see if you still qualify for payment of 
an ill-health pension. The pension may be reduced or 
terminated following such a review. No such review 
will take place once you have reached your Normal 
Retirement Age.

Ill-health and dissolution of Parliament

If Parliament is dissolved, you may apply for ill-
health pension if you cease to serve as an MP at the 
dissolution of Parliament and do not seek re-election 
(you must satisfy the Trustees that you did not seek 
re-election because of your state of health).

If you are to stand down from Parliament on the grounds 
of ill-health, you can apply to the Trustees in advance of 
the election at which you wish to cease serving.

07 Death in service benefits
Should you die whilst you are an active member of the Scheme, there are various benefits 
which may be payable to your dependants, including children. These are summarised in 
this section. All of these benefits are payable at the discretion of the Trustees.

If you die after reaching age 75, the benefits may be 
subject to reduction and/or adjustment to reflect tax 
charges and requirements.

Lump-sum death benefits

If you die whilst an active member of the Scheme, 
the Trustees have a discretion to pay one or both 
of the following lump sum benefits:

•	 two times your pensionable salary (at the time of 
death); and

•	 the contributions which you have paid to the 
Scheme, with interest.

The current value of any Additional Voluntary 
Contributions may also be payable.

It is very important to complete a Death Benefit 
Nomination form to inform the Trustees who 
you would like your beneficiaries to be and what 
percentage of the lump sum you would like them each 
to receive. You can nominate an individual or several 
people, clubs or organisations, and/or charities.

If you have completed a Death Benefit Nomination form, 
the Trustees will normally pay any lump sum payable on 
your death to those named on your most recent form.

You can download a form from the website  
www.myPCPFpension.co.uk or request one from 
the Scheme administrator Buck. If you have already 
completed a form, you need to ensure it is up to date. 
You may wish to review it every couple of years to 
make sure it still reflects your current wishes.

If you have not completed a Death Benefit Nomination 
form, any lump sum payable will be paid to your 
personal representatives.

Any completed Death Benefit Nomination form will 
cover your death benefits in respect of membership of 
all Sections of the PCPF.

Dependant(s) pension

If you die whilst an active member of the Scheme and 
you are survived by a dependant, the Trustees have 
a discretion to pay a pension to your dependant. The 
amount of that pension will be 37.5% of the pension 
which you would have received if you had retired 
immediately before your date of death (not including 
any Added Pension that you may have purchased to 
increase your pension only) with no early retirement 
factors applied. This may be subject to some 
enhancement for any future service up to your Normal 
Retirement Age.

The pension will be reduced if your dependant is more 
than 12 years younger than you. This is to allow for the 
likely cost to the Scheme of paying the pension for a 
longer period. If there is no surviving spouse, same sex 
spouse or civil partner a dependant(s) pension can only 
be paid if you have nominated a partner. You can do this 
by completing the relevant form which is available at 
www.myPCPFpension.co.uk or from Buck.

1514



07 Death in service benefits cont'd
Children’s pensions

If you die whilst a contributing member of the Scheme and you are survived by one or more children, the 
Trustees have a discretion to pay a pension to such of those children as they decide.

The amount of any children’s pensions depends upon whether a dependant’s pension is payable or not.

Number  
of children

Percentage of adult dependant  
pension payable to each child

1 133.3%

2 133.3% (133.3% X 2/2)

3 88.9% (133.3% X 2/3)

4 66.7% (133.3% X 2/4)

5 53.3% (133.3% X 2/5)

Where a dependant’s pension is payable:

•	 If there is one child, the child will receive 80% of 
the dependant’s pension

•	 If there is more than one child, the amount of 
pension will be calculated by multiplying 80% of 
the dependant’s pension by two and then dividing 
this amount by the number of children. Each child 
will then receive this percentage. Examples of 
different scenarios can be seen in the table right.

Where a dependant’s pension is not payable:

•	 If there is one child, the child will receive 133.3% 
of the dependant’s pension

•	 If there is more than one child, the amount of 
pension will be calculated by multiplying 133.3% of 
the dependant’s pension by two and then dividing 
this amount by the number of children. Each child 
will then receive this percentage. Examples of 
different scenarios can be seen in the table right.

Each child’s pension will cease to be payable 
when that child ceases to meet the definition 
of a child. Any other children’s pensions which 
continue in payment will not be adjusted.

08 Death after retirement benefits

After you have retired, your pension is guaranteed to 
be paid for five years. Should you die within five years 
of your pension starting, the balance of any pension 
payable may be paid at the discretion of the Trustees 
as a lump sum. In some circumstances, this may need 
to be paid as a pension. It would be paid in addition 
to any dependant(s) pension, including children.

The Trustees may also have a discretion to pay 
pensions to any surviving dependant and/or children. 
In summary these pensions are calculated in the same 
way as those payable on death in service (see pages 
15 and 16) but based on the pension payable to you at 
your date of death (rather than the notional pension 
described on page 15), disregarding any commutation 
for tax-free cash which you made on retirement and 
any Added Pension that you may have purchased to 
increase only your pension.

If you die after reaching age 75, the benefits 
may be subject to reduction  
and/or adjustment to reflect tax  
charges and requirements.

Number  
of children

Percentage of adult dependant  
pension payable to each child

1 80%

2 80% (80% X 2/2)

3 53.3% (80% X 2/3)

4 40% (80% X 2/4)

5 32% (80% X 2/5)
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09 If you cease to contribute
If you cease to contribute to the CARE Section (e.g. because you cease to be an MP or you 
opt out), there are different options available to you, depending upon how long you have 
been in the Scheme.

Refund of your contributions

You may be able to receive a refund of your 
contributions if you have less than two years’ 
pensionable service in the PCPF and provided you 
have not transferred in any benefits from another 
registered pension scheme. Once the refund has been 
paid, you will no longer have any rights within the 
PCPF. This option will only be available if you have 
left as both an MP and an Office Holder in the CARE 
Section of the Scheme.

Deferring your pension benefits

If you stop contributing to the Scheme and do not 
immediately claim your pension your benefits will be 
deferred. Your deferred pension will, in summary, be 
calculated on the same basis as a pension payable on 
retirement from active status. Your deferred benefits 
will be revalued from when you cease contributing 
until your Normal Retirement Age (or, if earlier, the 
date on which you take your benefits) in accordance 
with the Pensions (Increase) Act 1971.

Provided that you are no longer an MP (or a candidate 
for election as an MP) you can choose to receive your 
deferred pension at any time from age 55 (or earlier on 
grounds of ill health – see below). If you retire before 
your Normal Retirement Age (or your purchased 
Effective Pension Age) your pension will be reduced to 
take account of the fact that it is being paid early. If you 
wish to retire earlier than your Normal Retirement Age 
(or your purchased Effective Pension Age), but not have 
your pension reduced, you can apply to buy an Early 
Retirement Reduction Waiver at retirement as described 
on page 10. The payment for this must be received 
before your retirement benefits can be paid.

If you retire after your Normal Retirement Age (or your 
purchased Effective Pension Age), your pension will be 
increased to take account of late payment in the same 
way as if you retired from active status.

If you die while your benefits are deferred, the 
Trustees may have a discretion to pay:

•	 a dependant’s pension and/or children’s pensions. 
In summary these pensions are calculated in 
the same way as those payable on death in 
service (see pages 15 and 16) but without any 
enhancement in respect of future service; and/or

•	 a lump sum which is equal to your contributions 
to the Scheme, with interest.

If you die after reaching age 75, the  
benefits may be subject to reduction  
and/or adjustment to reflect tax  
charges and requirements.

Transferring out of the Scheme

If you do not wish to leave your benefits deferred 
within the Scheme, you can apply to transfer them to 
another UK registered pension arrangement or to a 
qualifying recognised overseas pension scheme. You 
may have a statutory right to a transfer. If not, the 
Trustees have a discretion to permit a transfer. 

If you have benefits in other sections of the PCPF (e.g. 
the Ministerial Scheme or the Final Salary Section of 
the MPs’ Scheme), you can make a transfer request 
in relation to all of those sections or in relation to any 
one or more specific sections. However, a transfer 
request in relation to the CARE Section must involve 
the transfer of all of your benefits under the CARE 
Section (including any benefits in the CARE Section as 
an Office Holder).

If you request to transfer benefits out of the Scheme, 
you will receive a quotation for the transfer value 
of those benefits. This quotation will be guaranteed 
for three months from the date of calculation and is 
calculated in a manner determined by the Trustees 
after consultation with the Government Actuary. The 
Trustees have powers to restrict transfer values in 
certain circumstances.

Once a transfer payment is made, you will no longer 
have any rights in the sections of the PCPF to which 
the transfer relates.

Neither the Trustees nor the Scheme administrator Buck, 
are able to provide any advice on transferring benefits 
and recommend that you take independent financial 
advice before making a decision. For a list of independent 
financial advisers, visit www.unbiased.co.uk.

For details of your current transfer value, please write 
to Buck (contact details are on page 25). If you require 
more than one quote in any 12-month period there may 
be an administration charge for each additional quote.

Ill-health

Provided that you are no longer an MP (or a candidate 
for election as an MP), you may be able to retire from 
deferred status before age 55 if you suffer from partial 
or total incapacity. The tests for partial and total 
incapacity are described in section six. However, the 
enhancement that applies to retirement from active 
status on grounds of total incapacity does not apply 
on retirement from deferred status, and a reduction 
for early payment applies.

If you are a deferred member, ill-health  
provisions are only relevant if you wish  
to retire before age 55.
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10 How pensions are paid and  
increased over time

A pension in payment from the CARE Section will be 
paid monthly, in arrears, and (except for a child’s 
pensions) will usually be paid for life. It will be 
increased each April in accordance with the relevant 
Pension Increase (Review) Order made under the 
provisions of the Pensions (Increase) Act 1971. The 
increase will be pro-rated for any pensions that have 
been in payment less than 12 months.

In the event that you retire, but are later re-elected  
as an MP and start to receive a pensionable salary, 
your pension will be withheld for as long as you 
remain an MP, this is known as abatement. After 
this period, your pension will be reinstated at the 
rate which applied prior to the suspension, plus any 
increases that would have been payable during the 
suspension period.

11  If you are re-elected after a break  
in pensionable service

If you cease to participate in the CARE Section as an 
active member but subsequently re-join the CARE 
Section, any pension benefits that you previously had 
left as deferred pension in the CARE Section will be 
combined with your new period of membership.

If you join the CARE Section and you have existing 
benefits in the Final Salary Section of the PCPF, your 
benefits in the CARE Section and the Final Salary 
Section will be calculated separately.

20 21



12 Frequently asked questions
How is my pension calculated?

The following is a more detailed example of how your 
retirement benefits are calculated (these figures are 
not guaranteed and may be different in practice).

Date of joining Scheme: 8 May 2015

Assumed salary: £67,060

Assumed inflation: 1% p.a.

Date of leaving Scheme: 7 May 2020

 
1 April 2016

Service in the Scheme:  
8 May 2015 to 31 March 2016

CARE pension at 31 March 2016:  
£67,060 x 11/12 x 1/51 = £1,205.33

Revalued CARE pension at 31 March 2016:  
£1,205.33 x 1.01 = £1,217.38

1 April 2017

Service in the Scheme: 1 April 2016 to 31 March 2017

CARE pension at 31 March 2017:  
£67,060 x 1 x 1/51 = £1,314.90

Revalued CARE pension at 31 March 2017:  
£1,314.90 x 1.01 = £1,328.05

Revalued CARE pension at 31 March 2016:  
£1,217.38 x 1.01 = £1,229.55

In each year that follows, your CARE pension is 
calculated for the year and revalued. This revaluation 
will be applied to that year and all previous years.

7 May 2020

Service in the Scheme: 1 April 2020 to 7 May 2020

CARE pension at 7 May 2020:  
£67,060 x 1/12 x 1/51 = £109.58

On leaving, your CARE pension will be revalued based on the time between 1 April and 7 May 2020  
(see table below). 

CARE year ending CARE pension
(with revaluation applied each April)

Final CARE pension (with revaluation 
between 1 April and 7 May 2020)

31 March 2016 £1,266.81 £1,267.87

31 March 2017 £1,368.29 £1,369.43

31 March 2018 £1,354.74 £1,355.87

31 March 2019 £1,341.33 £1,342.45

31 March 2020 £1,328.05 £1,329.16

7 May 2020 £109.58 £109.67

Total CARE pension £6,774.45

Will I receive an annual statement?

Yes. If you are an active member of the Scheme you 
will receive an annual statement confirming the 
current value of your benefits. If you have deferred 
benefits, a statement will not be issued automatically, 
but you can request figures from the Scheme 
administrator Buck.

What if I need advice?

Neither the Trustees, the Secretariat, nor Buck, are 
permitted to give you any form of financial advice. For 
a list of independent financial advisers, visit  
www.unbiased.co.uk.

What if I have a complaint? 

The Scheme has an Internal Disputes Resolution 
Procedure for considering complaints and 
disagreements. If you have a complaint, you should 
first write to the Secretariat, which will respond to 
you directly. Contact details can be found on page 25.

At any time during the disputes procedure, or if you 
are not satisfied with the reply, you can refer your 
complaint to either The Pensions Advisory Service or 
the Pensions Ombudsman. Please contact Buck if you 
need contact details for either of these services.

What if I get divorced or dissolve  
a civil partnership?

If you face divorce or the dissolution of a civil 
partnership, your pension is likely to be considered 
along with your other assets when financial 
settlements are worked out. 

A court order can be made to transfer part of the value 
of your benefits as part of the divorce or dissolution 
proceedings. If this is the case, it would mean your 
Scheme benefits would be reduced to provide benefits 
for your ex-spouse or ex-civil partner. Any order made 
by the court must be applied to your pension benefits.

Please contact Buck for further information about 
how divorce affects your pension.

Can my benefits be assigned to anyone else?

No. Your Scheme benefits are strictly personal and 
cannot be assigned to any other person or used as 
security for a loan. 

Will personal information be  
handled confidentially?

The Trustees have a legitimate interest in holding and 
processing information about you as it is needed for 
us to properly administer the Scheme and to calculate 
and pay benefits. We also keep information in order to 
comply with our obligations towards members under 
the Scheme, as well as under relevant legislation. 
Personal data relating to the Scheme is held on paper 
and on computer systems and is processed and 
stored in accordance with our Data Protection Policy. 
You can learn more about how we handle your data 
on the GDPR page on the Scheme website.

Can I view the Trustees’ report and accounts?

Yes. These are produced every year and available on 
the Scheme website. You will also be sent a summary 
report every year.

Where can I get more information?

For general information about the Scheme, or if you 
have a query about anything contained in this booklet, 
please contact Buck or the Secretariat in the House of 
Commons using the contact details on page 25.
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13 Glossary of terms for the  
MPs’ Pension Scheme

Children
In summary, any of your children (including an 
adopted child, illegitimate child or stepchild) who, at 
the time of your death, are:

•	 under the age of 18 (or under the age of 23 and in 
full-time education or vocational training); or

•	 are (regardless of age) in the opinion of the 
Trustees dependant on the deceased at the time of 
his/her death because they are unable to engage in 
gainful employment because of physical or mental 
impairment which is, in the opinion of the Trustees’ 
medical adviser, likely to be permanent.

Dependant
In summary:
•	 your spouse (including a same sex spouse) or 

registered civil partner; or

•	 your surviving adult dependant – as nominated by 
you, using the appropriate document, and who at 
the time of your death satisfies the Trustees that:

•	 you were cohabiting as partners in an ensuring 
long-term relationship

•	 they were not prevented from marrying or forming 
a civil partnership with you

•	 they were either financially dependent on you or 
that you were financially interdependent

Normal Retirement Age
The earlier of age 65 and your State Pension Age (see 
details in this Glossary). This is the age from which 
you may take receipt of your pension benefits without 
early retirement reductions (subject to any purchased 
Effective Pension Age).

Office Holder
The holder of a Qualifying Office.

Pensionable salary
Your ordinary salary over 12 months as an MP (and, for 
an Office Holder, excess amounts payable in respect 
of the relevant office).

Qualifying Office
Qualifying Offices for the MPs’ Scheme are:

•	 Chairman and Deputy Chairman of Ways and Means

•	 Chairman and Deputy Chairman of Committees  
of the House of Lords

•	 Paid Select Committee Chairman

•	 Member of Chairman’s Panel

Scheme Rules
The rules of the Scheme from time to time, as set out 
in schemes made by IPSA under the Constitutional 
Reform and Governance Act 2010.

State Pension Age
This is the earliest you can claim your State Pension.

For men born before 6 December 1953, the current 
State Pension is age 65. For women born after 5 April 
1950 but before 6 December 1953, the State Pension 
Age is between 60 and 65. 

From December 2018, the State Pension for both men 
and women will increase to reach age 66 in October 
2020. Therefore, men and women with dates of birth 
between 6 December 1953 and 5 October 1954 will 
have a State Pension Age between 65 and 66. If you 
were born after 5 October 1954, your State Pension 
Age will be 66.

The age at which individuals can claim their state 
pension is set to rise to 66 by 2020, 67 between 
2026 and 2028, and 68 between 2044 and 2046. 
Further changes to ensure that the State Pension 
Age continues to keep pace with increases in life 
expectancy may occur.

14 Who to contact
Please send all requests for information about 
your pension entitlement to the organisation 
which has been appointed by the Trustees to 
administer the Scheme:

PCPF Administration Team 
Parliamentary Contributory Pension Fund 
Buck (Bristol) 
PO Box 319 
Mitcheldean GL14 9BF

Email 
PCPF@buck.com

Telephone 
0330 123 0634

Website 
www.myPCPFpension.co.uk

If you require a meeting to discuss your pension 
please contact:

PCPF Secretariat 
Finance, Portfolio & Performance 
House of Commons 
London 
SW1A 0AA

Telephone 020 7219 2743 
Text relay 18001 7219 2743 
Email pensionsmp@parliament.uk
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